ITUC-PERC CEE&NIS Women’s Network
9th INTERNATIONAL TRADE UNION WOMEN'S SCHOOL
Advancing gender equality and decent work for women

Turin/Italy 27-29 October 2008


Trade union women leaders of the Women’s Network of the ICTU-PERC  from 48 trade union confederations in 25 countries of Central and Eastern Europe, Newly Independent States, Caucasus and Central Asia,  all together representing 30,452,656 million trade union women in the region,
Having participated in the Ninth International Trade Union Women's School on advancing gender equality and decent work for women on 27-29 October 2008, at the Annual Conference have adopted the following
RESOLUTION ON MATERNITY CAMPAIGNING

In June 2000 the International Labour Organization (ILO) adopted a new Maternity Protection Convention and Recommendation (Convention No. 183 and Recommendation No.191). Using this new international labour standard as the starting point, trade unions within the umbrella of the ITUC are campaigning around the world to make maternity protection a reality for all working women. It is especially important for the Central Europe and New Independent States, including Caucasus and Central Asia, as the maternity rights are getting lower.
Thousands of women in Europe do not yet enjoy the basic maternity protection guaranteed by the standards of the International Labour Organisation (ILO), as the legislation of several countries offers only partial and limited guarantees. The recent pressure on the countries of South-Eastern Europe done by the International Financial Institutions aims to further cutting of maternity benefits and to the flexibilisation of dismissals on all grounds. Furthermore, many women in Eastern Europe have lost their jobs, and hence no longer fulfil qualifying conditions for cash maternity benefits, following the deregulation of labour markets, and the erosion of social security and employment protection.

Therefore we have decided to strengthen and speed up the campaigning for the ratification and implementation of ILO Convention No. 183 and Recommendation No. 191, which we have started in 2006.
Noting that in the region covered by the Women’s Network there is only a modest number of countries which have ratified the Maternity Convention /Albania, Belarus, Bulgaria, Hungary, Lithuania, Moldova, Romania and Slovakia/ we decide to: 
1. Start the regional campaign for the ratification and implementation of the ILO Convention No. 183, and to establish national campaign committee.
2. Inform and raise the awareness of women’s activists and trade union members, employers’ community and the general population, about the importance of maternity protection and seek everyone’s support for the campaign.

3. Establish cooperation and alliances with the non-governmental organisations in campaigning. 
4. Write to the local and national political leaders to encourage them to ratify C. 183 and R. 191, whilst providing them with arguments on the benefits that the ratification could bring to the country and its development.

5. Inform and gain support from the media to join in the international campaign for ratification of these instruments.

6. Analyse the gaps in national legislation and the barriers preventing your country from ratifying this Convention and propose solutions to overcome the barriers.

7. Organise public events, conferences, debates, lobbying and campaigns linked to maternity protection.

WE WANT:

· Unlawful for employer to dismiss a woman during pregnancy whilst on maternity leave or whilst nursing, unless grounds are unrelated to pregnancy or nursing;

· Burden of proof rests with employer;

· Guaranteed right to return to the same position or an equivalent position at equal pay;

· Protection against discrimination in employment on the grounds of maternity in legislation and in collective agreements;

· Prohibition of pregnancy testing at recruitment;

· Right to one or more daily breaks for breastfeeding/lactation;

· Right to reduction in daily working hours for breastfeeding;

· Breaks or reduction in hours counted as working time and therefore paid;

· All married and unmarried employed women, including those in atypical forms of dependent work, not less than 24 weeks of maternity leave; 

· Keeping the level of the achieved maternity protection, including the length of the maternity leave; 

· Two thirds of the women's previous earnings or an equivalent payment in the previous three months, on average;

· Benefits from social assistance funds for women who do not meet qualifying conditions;

· Benefits to be provided from social insurance or public funds as far as possible;

· Additional benefits to be negotiated with the employers and included in collective agreements;

· Women should not be employed in any work which might endanger their maternal functions or non-born child. 
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