GTUC information for PERC 

March April May, 2021
May
--

The strike of  workers of the Borjomi factory is concluded,  both factories are working at full capacity.

After an 8-day full-strike, an agreement was reached between trade unions and the administration.  Most of the demands of the employees will be met, salaries will be increased and working conditions will be improved. 

It should be noted that the administration and director of JSC. “Borjomi” were changed against the background of the protests. The new director, unlike the previous one, entered into a dialogue with the trade unions and facilitated a positive solution to the process.   The agreement was preceded by the round of talks between Irakli Petriashvili, (GTUC President),   Giorgi Diasamidze  (Chairman of Georgian Agriculture, Commercial and Industry Workers’ Trade Union),  Merab Akhmeteli  (Director of  JSC. “Borjomi”) and members of the trade union committee of the factory. 

--
The Georgian Trade Unions Confederation expresses solidarity with the protest of the on-strike employees of "Guria Express" in Ozurgeti. Trade unions are actively involved in discussions with strikers about the ways to develop the current process and future steps. On the 27th day of the protest, an appeal was made to the Turkish ambassador (because the company is also a Turkish investment) and the Georgian government. Employees of the “Borjomi” factory also expressed solidarity with the protesters.  Employees are demanding wage increase and better working conditions. The Turkish employer (completely ignoring the Georgian legislation during all this time) refuses to enter into a dialogue with the trade unions.  Workers categorically exclude any type of agreement with an employer without the involvement of the trade union. 
--
The company "Margebeli", a distributor of mineral water "Nabeghlavi", is also on strike. The work of the company is paralyzed and 170 people are on strike. "The minister should immediately appoint a mediator and put the parties at the negotiating table. This is the mechanism we are asking the ministry to use "- said Ilia Lezhava, GTUC representative.
-
German Ambassador to Georgia Hubert Knirsch has issued a statement regarding the working conditions of Georgian citizens who went to Germany for seasonal work. The ambassador explained that he had talked to the German authorities about the issue and ensured that all the conditions stipulated in the agreement will be met.

The first statements about the living conditions of Georgian citizens working in Germany for seasonal work in the framework of the  joint Georgia-Germany state project were made by the Georgian Trade Unions Confederation based on the information provided by the workers.  Statements of the support for the citizens of Georgia and the video were soon responded to by the Ministry of Health and The government. 

Despite overwhelming response to the issue from the government, the Ministry of labour, Health and Social Affairs and the media, neither wage issues nor the living conditions of workers have improved so far.

Around 400 employees of the delivery company “Glovo” are on strike. The couriers were left without a bonus system and pay for accessing the location. Some of them were even stopped from accessing the application. The Georgian Trade Unions Confederation expresses solidarity with the “Glovo” couriers’ protest. Although Glovo couriers are in labour relations the Georgian law still allows such atrocities. The employer says that they are partners and not employers and employees, which is not only a problem of the Georgian legislation. Although the fact that the Glovo couriers are employed was confirmed by the inspection act of  the Labor Inspection. 
--

The prohibition of discrimination, the employment contract and its terms,  part - time work, women’s rights,  the mandate of the labour inspectorate, enforcement mechanisms and other topical and important issues were discussed at the  training for journalists. The seminar was organized  by the Georgian Trade Unions Confederation for the representatives of the media of  the  Imereti region. Within the framework of the two-day media training, the journalists together with the representatives of the Georgian Trade Unions Confederation got acquainted with the labour rights and the current problems  in  the labour market. 
-
There was also a strike in Kharagauli – at the road construction conducted by the Chinese Investment company Sinohydro  causing the construction of the  Rikoti Highway to be paralyzed; 
More than 200 workers went on strike;

The  unconditional demands of the employees were: 

1. Safe working environment;

2. 30% salary increase;
The employer, a Chinese company, has so far failed to ensure an effective and conscientious negotiation process, which puts the crisis in a hopeless situation!
The Railway Workers New Trade Union expressed solidarity and support to the workers. The representatives of the trade union and its employees are actively involved in the process; According to the union, the strike and the demands of the workers are legitimate and legal!
On May 3 ,  in agreement with the administration of JSC. “Rustavi Azoti”, the strike  , which started by the employees of the factory on April 27,  ended.  The strike led to complete closure of the enterprise on the third day after the strike started. The only section that was not stopped by the decision of the striking workers was the department producing supplies with oxygen to medical facilities, which is essential for the effective pandemic management. 
On the 5th day of the strike, the administration of the company made the following offer to the strikers: 
1. For those employees, whose salary does not exceed 1000 GEL (gross),  increase the salary by  250 GEL (gross) ;
2. For those employees, whose gross salary is 1500 GEL, increase the salary by gross 125 GEL; 
After the conclusion of the strike all employees will receive a cash gift in the amount of 50 GEL in connection with the Easter holiday. The company will not deduct from the salary of the employees for the days missed due to the strike. 
The same problem has emerged at this plant as in many other facilities in recent months. The employer was reluctant to negotiate with the trade union and made great efforts two years ago to disband the union. After the last protest, the union in Azot plant was completely restored.

  ---

The trade unions have twice asked the Prime Minister to convene a tripartite partnership commission to discuss the dire social situation in Rustavi Azot plant and other employment situations. The GTUC points out that in most of the enterprises, where the unions tried to avoid extreme forms of protest through constructive dialogue and the use of legal mechanisms, this failed because the employers refused to negotiate in good faith.

Irakli Petriashvili:  We use the right granted by Article 6 “On approval of the Statute of the Tripartite Commission” and ask you to convene an extraordinary meeting of the commission as soon as possible. According to the Collective agreement, trade unions have a role of a mediator. It will protect the interests of trade union member workers, will assist the employer in mobilizing the trade union members to successfully solve the tasks facing the enterprise. 

It is noteworthy that the low level of negotiations in the country is due to the fact that social dialogue is not encouraged by the government and no monitoring is done to implement positive changes in labor legislation.

-- 
Irakli Petriashvili will head  the Advisory Board at the Chief Labour Inspector of Georgia. The Advisory Board will develop recommendations for the Labor Inspection Service on strategy, functioning and activities.
In addition to the election of Irakli  Petriashvili as the chairman of the Advisory Board, the regulations of the board activates were approved, the report on the activities of the Labour Inspection was heard and other issues on the agenda were discussed at the first sitting. 
The Council has already given several recommendations to the Inspection regarding the observance of working conditions in state tenders, the accreditation program for occupational safety specialists, the regional structures of the Inspection, etc. The board consists of  7 members. 
----

March was busy with events dedicated to the Woman’s Day, including the webinar on woman’s rights entitled “Women’s Rights and Gender Equality in Labor Relations” which was attended by trade unions and the representatives of the Ministry of Labour, Health and Social Affairs.  
The Georgian Trade Unions Confederation addressed the Parliament and the Government of Georgia within the framework of Woman’s Week and demanded to:
1.  Make changes to legislation to improve the rights of women; 
2.  Develop a methodology for assessing wages  for gender pay prevention;

3. Ratify ILO conventions, which refers to maternity protection (N183), family responsibilities and work balance (N 156) and prohibitions of harassment and violation in the labour sphere (N190); 
4. Set decent minimum wage; 

5. Provide decent remuneration of maternity leave for all employees;

6. Develop social protection schemes which are gender sensitive, including for those who are employed in the informal sector; 

7. Take actions towards  women’s economic empowerment and  informal employment  formalizing;

8. To invest in the care economy in order to reduce gender inequality in the labor market, - is noted in the statement by Irakli Petriashvili, GTUC president. 
In addition, the Georgian Trade Unions Confederation participated in the Georgian Bar Association webinar  entitled “Gender Equality and Types of Labor Discrimination”. GTUC made a video on sexual harassment of women and appealed to the authorities about the necessary steps to improve women’s rights. 

--

The average salary of women in Georgia is 36,2%  lower than  the salary of men – this is stated in a study prepared by the Georgian Trade Unions Confederation. 

“Gender Wage Difference in Georgia” and its impacts on citizens of Georgia, regardless of gender, the presentation of the research on this topic and a wide discussion was held by the GTUC with the support of the International Labour Organization. The research was conducted within the framework of the ILO project  ”Inclusive Labor Market for Job Creation in Georgia”.
--
It is noteworthy, that the GTUC won the case of 26 employees of Maestro TV. The dispute had been going on since 2016 and the verdict was eventually passed in favor of the trade unions and the employees.

---------

On April 28, an agreement was reached between the administration of Georgian Manganese Ltd and the trade union.
As a result of rather long and difficult negotiations with the management of the company, which involved the leadership of the Georgian trade unions Confederation, as well as the representatives of the sectoral and primary organizations, an agreement was reached on the following issues:

Employees of all facilities in Chiatura operating within the license of Georgian Manganese Ltd will have their salaries increased by GEL 250 gross, mainly by inclusion in tariff pay, four times a year, to celebrate Easter, St. Mary’s Day, St. George’s Day and the miners’ day, employees will be given 50 GEL in cash.

Starting from May 1, 2021, the salaries of employees will be indexed by 5.2%, in accordance with to the 2020 inflation rate published by the National Statistics Office of Georgia.

From January of each following year, employees’ salaries will be indexed according to the previous year’s inflation rate published by the National Statistics Office of Georgia.

A separate agreement was signed with the company regarding the 1st point of the mentioned agreement, which includes workers of Zestaponi Ferroalloy Plant. It says that from May 1, 2021, similar to the miners from Chiatura, the salaries of Zestaponi metallurgists will also be increased by 250 GEL gross.

It is important to note that the rest of the social benefits achieved for the miners of Chiatura have long been provided for in the collective agreement for the Zestaponi metallurgists for several years.

In addition to the social benefits, the collective agreement provides for mutual responsibilities and obligations, which will further deepen and develop the social dialogue based on partnership principles between the parties.

In total, it can be said that a 15 million agreement was reached.
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