THE 9th INTERNATIONAL TRADE UNION WOMEN'S SCHOOL
Organised by the ITUC-PERC CEE&NIS Women’s Network
Advancing gender equality and decent work for women

Turin/Italy 27-29 October 2008

DECLARATION

Trade union women leaders of the Women’s Network of the ICTU-PERC  from 48 trade union confederations in 25 countries of Central and Eastern Europe, Newly Independent States, Caucasus and Central Asia,  all together representing 30,452,656 million trade union women in the region,
Having participated in the Ninth International Trade Union Women's School on advancing gender equality and decent work for women on 27-29 October 2008, at the Annual Conference have discussed the decent work agenda for women, including:

· Equal Pay

· Reconciliation work, private and family life

· ITUC Campaign for decent work and decent life for women

· Harassment at work - Trade unions’ role in combating harassment in the workplace

· Gender Equality in the ILO Decent Work Agenda: Trade Union Perspective

· Campaigning for the C 183 Maternity protection

· OSH and protection of reproductive health of women and men

· Strengthening the role and representation of women in trade union in the PERC
And have discussed and decided:
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 To seek gender equality in trade union structures, policies and activities and a significant increase in the number of women trade union members and women in elected positions.

Decent work means productive work for women in conditions of freedom, equity, security and human dignity. Opposite, majority of women in the region live today in atmosphere of insecurity and fear, employed in low-paid and low-skilled jobs, not registered or registered to the minimum wages. In the region there are millions of women working in informal economy or with short-term or part-time contracts, being exploited, humiliated and marginalized, facing a risk of poverty and segregation. The recent global financial turmoil makes their position much more difficult. They fear of unionizing afraid to loose their jobs. They do not know their rights. Often they are not aware they are discriminated against or harassed. And the unions in the region do not pay much attention to them considering their misery somebody else’s job. 
Every woman on earth should be able to have a job that enables her to live a good life in which her basic needs are met. Employment is a crucial factor for achieving this. This is why all governments should be urged to work more on job creation. Not just any jobs, of course, but decent jobs for everybody. It is often argued that countries cannot afford to have fair wages and better conditions. But what is alternative: around the world, lack of decent work for women leads to further feminisation of poverty.
Unfortunately, women are minority in managerial positions, minority in employment; majority in unemployment and low positioned jobs. They are not of the same ”value” as men as they get on average 16% lower wages, which multiplies when they get retired.

In their trade unions in the region they are visible majority, but the faces of the union leaders are male. Only 10 per cent of top leaders of the confederations are women; only 22.8 per cent are in the top executive decision making bodies and at the same time they make 53.3 per cent of the membership. Gender equal unions would help reduce the democratic deficit in the region and strengthen their political power. Hence, gender mainstreaming of the union agenda is still far from reality, although it is becoming a threat and would lead to declining the female part of the union membership.
Hereby, the ITUC-PERC Women’s Network women representatives, fully aware of the delicate and dangerous situation in the global finances, which could easily lead to the worsening of the achieved minimum standards for decent work, support the ILO Decent Work Agenda, and ITUC Decent Work Campaign, requesting:
· Reaffirming of the commitment to create healthy economies and just and equal communities through strategies for full and productive employment, including effective and comprehensive reform of the international monetary and financial systems.
· Changing unfair trade rules and ensure that trade agreements are used as instruments for decent work, sustainable development and empowerment of the world’s workers, women, the unemployed and the poor, stressing that the time has come to define a new model where people and planet will be more important than profit.
· Ensuring the priorities of the international financial institutions incorporate social and environmental concerns. Particularly, loan and debt conditions, which force countries to deregulate labour markets, reduce public spending and privatize public services, must be stopped, warning that the mounting financial chaos is taking its toll on the real economy with sharply falling employment, which would “send” millions of women “ back home”.
· Affirming that every woman has the right to work, to good working conditions and to sufficient income for her basic economic, social and family needs—rights that should be enforced by providing adequate living wages; including maternity rights at the highest possible level.
· Respecting workers’ freedom to form and join trade unions and bargain collectively, without threats and fear, with the gender mainstreamed bargaining agenda and gender parity in representation.
· Strengthening and broadening social safety net protection by ensuring access to social security, pensions, unemployment benefits, maternity protection, and quality health care for all, and public services which would enable reconciliation of work, family and private life.
· Creating binding mechanisms for the promotion and enforcement of decent work, including core labour standards, in trade agreements. will be presented to development aid donors attending the International
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