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2.3. 1. Economic and social policies priorities.

2.3.1. Fighting Discrimination, Achieving Equality

The first discrimination, historically, is against women. The trade union movement, and women’s associations, have fought for decades to put an end to this discrimination. Substantial progresses have been achieved. In European countries, there is no longer any discrimination in law that puts female workers in an unequal position compared to their male colleagues. In practice, however, inequalities still persist. This is due to various – direct and indirect – obstacles that make it more difficult for women than for men to access to qualified functions, function of responsibilities, promotions, or to combine their family responsibility with their professional commitments. Cultural patterns have also an impact: when an enterprise restructure, it is often the women that are the first to be laid off; when an enterprise engage, women are often seen as the second category workers, and engaged only if men are not available. No surprise therefore if the unemployment rate is higher for the women than for the men, and if women are often concentrated in low-salary sectors, or have to accept more often than normal precarious contracts. Women are often also more represented in informal economy.
Cultural patterns exist also in the trade union movement. In many countries, trade unions have done during the last decade a huge effort to organise female employees in the sectors where they are more present (services in particular). But there are still a lot of companies where the trade unions are not present. Women are still under-represented, compared to their participation in the economic life. They are also under-represented in the trade union organisations, and in particular in the leading positions of the organisations. That led the ITUC, during its Founding Congress, to plead with its affiliates “to ensure that the gender perspective is fully and transversally integrated into all its policies, activities and programmes at all levels. The Congress knows that the future strength and vitality of the trade union movement depends on women joining its ranks and becoming leaders and calls on the ITUC to adopt an action programme to promote gender parity in trade union structures and the full integration of gender issues in trade union policies, and to combat any discrimination, harassment or abuse of women and obstacles to their progress in the trade union movement. The Congress urges the ITUC to redouble its efforts at organising women in the sectors in which women are predominant, working under precarious conditions, or in which trade unions are still poorly represented (informal work, export processing zones, migrant workers and atypical jobs)”.   

To achieve this policy, an active and systematic approach is needed. In the ETUC, the ICFTU and the WCL different initiatives have been taken, organised by committees set up with this purpose. The building up of a ““Central and Eastern Women Network”, for many years now, needs in particular to be mentioned. This Network, initially set up by the ICFTU but later enlarged to the WCL women sections, provides a working frame for women representatives now of 51 trade union centres, coming from 28 countries. Since the year 2000 an annual Women’s Summer School has given all these representatives an opportunity to discuss their priorities and activities, and to plan their actions for the next year. Since 2005, the ETUC has participated in this Summer School.

Discrimination however do not affect only women. In many countries, in Western as well as in Eastern Europe, but in particular in the countries that have recently gained their independence and recovered their identities – sometimes after war or bloody conflicts, citizens and workers belonging to minority groups suffer regularly from intolerance, discrimination, racism and xenophobia. People are discriminated on the basis of their community, their religion or their sexual orientation. Discriminations of this kind are violations of basic human rights, and the trade union movement fights for equal rights of all individuals to have equal access to job opportunities and to live in dignity without suffering any kind of discrimination or interference in the choices of their personal life. 
To implement this policy, the PERC will:

· Set up a Women’s Committee that, in collaboration with the ETUC and the ITUC equality committees, will provide advice and recommendations to the PERC EC, and will be in charge of promoting programmes and initiatives to implement these recommendations;
· Support the “Women’s Network” and the “Women’s Summer School” – taking into consideration the extra-budgetary resources that the PERC will be able to mobilise to these activities; define the new forms that these activities should take in the framework of the PERC; 
· Campaign for the ratification and / or full implementation of all the relevant European and international instruments, such as EU directives, the Charter of Fundamental Rights and ILO conventions, to promote gender equality and oppose any kind of discrimination, be they grounded on sexual orientation, religion or community;
· Oppose any form of discrimination based on gender, sexual orientation, religion or community;
· Oppose any kind of racism or xenophobia;
· Encourage its affiliates to analyse all the obstacles – on the labour market, in society, as well as in their own organisation – to a full equality between all categories of workers and to develop an action plan to oppose any kind of discrimination; encourage the full participation of women and members of minority groups in the activities and responsibilities of the trade unions – if necessary through the adoption of specific quotas; initiate specific bilateral and multilateral programmes that could contribute to this objective;
· Include gender equality as a priority in its various programmes ;

· Promote gender equality and non-discrimination in all the European and international institutions and in  all areas of trade union activity.
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