The Final Document of the ITUC-PERC Conference “Democracy Development and Trade Union Rights in NIS”, December 2-4, Moscow.
The ITUC-PERC Conference participants – trade union leaders and activists from Armenia, Azerbaijan, Belarus, Georgia, Kazakhstan, Kyrghyzstan, Moldova, the Russian Federation, and Ukraine and representatives of the ITUC, its Pan-European  Regional Council, national TU centres of Europe, and Global Union Federations – note the lack of positive dynamics in the TUR implementation in the NIS both in the law and in practice.

The situation in all countries [of the region] is characterised by measures aimed at the “simplification” of the labour legislation, which leads to decreased social and legal protection of the workers and increased attacks on TUR. In a number of cases, this is the result of the business community efforts, demanding greater “flexibility” in labour relations, in other of the governments’ aspiration for greater control over essential freedoms of association, speech, and action.. 

The participants noted serious challenges in the implementation of fundamental TUR, including the right to association, to collective bargaining, and to strike action. The global economic crisis has only aggravated the situation. Today TUR violations become a universal and massive phenomenon. A situation emerges where the countries with close to 200 million employable population tend to provide only minimal worker protection in real terms. In many countries all regulation of labour relations is confined to the individual workplace level while the national governmental bodies often try to completely rid themselves of both any responsibility for the situation at that level and their social obligations to workers.

The trade union movement has the task of formulation adequate demands and proposals to the business communities and national governments for meticulous observance of the right to association, the right to collective bargaining, the right to strike, the right to non-interference in trade union affairs, the right to protection from anti-union discrimination, harassment and prosecution, from new forms of exploitation. 

The Conference participants consider it necessary to:

- ensure adequate, good-faith implementation of the ILO Conventions Nos. 87 and 98 in the Region;

-  promote ratification of the main ILO Conventions in all countries of the Region;

- set up national systems for identifying, recording and analysing essential TUR violations and making them public through national mass media, and use this information as a basis for an ongoing campaign at the regional and national levels to protect and promote TUR;

- form lasting influence groups to ensure the necessary amendment of the law in the area of freedom of association and other TUR;
- ensure real protection for unsalaried elected trade union leaders, particularly, in the law; 

- step up the liability for breaching the law in the TUR area, particularly, for anti-union discrimination;

- define the notion of “labour rights violation” in concrete terms in the national administrative and criminal law;

- with regard to non-governmental employment agencies, follow the main Global Unions’ principles upholding permanent, indefinite direct employment as the priority form of employment; support the position of the Russian trade union associations demanding a complete ban on the use of agency labour; 

- at the legislative level, make efforts to reduce the possibilities for pseudo trade unions and other surrogate workers’ associations to be involved in collective bargaining;

 - ensure the maximum simplification of the strike call procedure, remove bans on strikes in specific areas and types of economic activity, ensure the ability to exercise the right to solidarity strikes and strikes in support of social and economic demands put to governments; 

- develop the institute of labour courts (labour courts of arbitration) for collective labour dispute resolution;

- develop indicators that would characterise the level of social and labour relations between employees and employers and make those indicators obligatory for any corporate social responsibility company ratings with the view of ensuring implementation of TUR.

In order to achieve these goals, we call upon trade union organisations and their associations to:

- strengthen trade union solidarity, form and make public the common trade union position in the area of TUR implementation, strengthen trade union interaction and cooperation, and support the activities of every truly representative trade union organisation, particularly, its involvement in the conclusion of collective bargaining agreements;

- through educational and information work, raise awareness of and promote the TUR culture in the Region;

- strengthen trade union structures through organising and creation of new trade union organisations; improve effectiveness of their work;

- carry out national and international campaigns to promote and defend TUR in the countries of the Region, in multinational and other enterprises;

- for the ITUC and the Global Union Federations to formulate coordinated policies in the TUR area and organise support in making use of relevant international mechanisms to protect TUR, carry out international campaigns, analyse and sum up the best practices, monitor and analyse TUR situation, and give maximum support to trade unions’ efforts in the Region to exercise their fundamental rights;

- under the aegis of the ILO, set up a training programme for law enforcement bodies, produce a guide on the ratified Conventions and their implementation in the national law;

- for the ITUC, the Global Union Federations and the ILO to organise TUR discussions at the national level with broad involvement of ranking state authority representatives;

The Conference participants note that the challenges of protecting and exercising trade union and worker rights shall remain the priority area in the work of the ITUC-PERC, the Global Union Federations and the national trade unions in the Region; we shall use all mechanisms available under international standards and national legislations to ensure their free exercise. To this end, we shall spare no effort, engaging state and business institutions in a dialogue, carrying out collective actions, working with the civil society institutes and  social movements, and raising awareness of workers and citizens.
